
 
 
 
 
 
 

The Sacramento Superior Court is pleased to invite qualified candidates to submit an application for  
 

COURT COMMISSIONER 
 
 
 
 
 
 
 
 
 
 

The recruitment will be used to establish a list of candidates for future vacancies. Court 
Commissioners may be assigned to hear cases in the following areas of law: criminal, civil, traffic, 
small claims, family, probate, guardianship, child support, and unlawful detainer.  
 
MINIMUM QUALIFICATIONS  
 Active member in good standing with the State Bar of California and admitted to practice law 

in California for at least ten (10) years, or on a finding of good cause by the Presiding Judge, 
for at least five (5) years; OR 

 Currently serving as a subordinate judicial officer in a trial court as of January 1, 2003. 
 
DESIRABLE QUALIFICATIONS  
The successful candidate will need to possess a judicial temperament that is patient, dignified and 
courteous with all court users and court personnel and must be able to effectively and efficiently 
perform duties without bias or prejudice. Although not required, general criminal and probate 
experience is a desirable. Those candidates with such experience are encouraged to apply. 
 
COMPENSATION 
The Court offers an attractive compensation plan of $196,497.86 annually, with a 3.35% 
subordinate judicial officer differential.  In addition, benefits are provided which include: vacation 
and sick leave, holidays and bereavement leave, medical, dental, and vision benefits, life and 
long- term disability insurance and deferred compensation.  Retirement is through the 
Sacramento County Employee’s Retirement System (SCERS) with reciprocity with PERS and 
other 1937 Act retirement plans. 
 
HOW TO A PPLY 
 Applications wi l l  be  accepted on a  cont inuous  bas i s  w i th  var ious  cuto f f  dates  

and must be submitted online.  Applicants are responsible for submitting a complete 
application, including answers to supplemental questions. Incomplete submissions will not be 
accepted. 

 Application submiss ions will be evaluated to select the best-qualified candidates to 

continue in the selection process as vacancies occur. 

 The best-qualified candidates may be invited to one or more panel interview(s). The 

interview(s) may consist of written and/or oral questions.   

 

https://www.governmentjobs.com/careers/saccourts 

This is an at-will position, serving at the pleasure of the Court. 

Equal Opportunity/ADA Employer 


